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The European Strategy for Particle Physics is the cornerstone of Europe’s decision-making process for the long-term future of the field. Mandated by the CERN Council, it is

formed through a broad consultation of the grass-roots particle physics community, it actively solicits the opinions of physicists from around the world, and it is developed
in close coordination with similar processes in the US and Japan in order to ensure coordination between regions and optimal use of resources globally.
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The projects YOU may
be working on in your
career

Europe's decision-making process for the long-term future of the field.
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Priorities of the 2026 ESPPU: collider

3) Questions to be considered by countries/regions when forming and submitting their “national input” to the
ESPPU:
a) Which is the preferred next major/flagship collider project for CERN?
b) What are the most important elements in the response to 3a)?
i) Physics potential
if) Long-term perspective
iii) Financial and human resources: requirements and effect on other projects
iv) Timing
v) Careers and training
vi) Sustainability
c) Should CERN/Europe proceed with the preferred option set out in 3a) or should alternative options be considered:
i) if Japan proceeds with the ILC in a timely way?
ii) if China proceeds with the CEPC on the announced timescale?
iii) if the US proceeds with a muon collider?
iv) if there are major new (unexpected) results from the HL-LHC or other HEP experiments?
d) Beyond the preferred option in 3a), what other accelerator R&D topics (e.g. highfield magnets, RF technology,
alternative accelerators/colliders) should be pursued in parallel?
e) What is the prioritised list of alternative options if the preferred option set out in 3a) is not feasible (due to cost,
timing, international developments, or for other reasons)?
f) What are the most important elements in the response to 3e)? (The set of considerations in 3b should be used).

https://ecfa.web.cern.ch/ecfa-quidelines-inputs-national-hep-communities-european-strategy-particle-physics-0
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Priorities of the 2026 ESPPU: non-collider

4) The remit given to the ESG also specifies that “The Strategy update should also indicate areas of priority for
exploration complementary to colliders and for other experiments to be considered at CERN and at other
laboratories in Europe, as well as for participation in projects outside Europe.” It would thus be most useful if
the national inputs explicitly included the preferred prioritisation for non-collider projects.

Specific questions to address:
a) What other areas of physics should be pursued, and with what relative priority?
b) What are the most important elements in the response to 4a)? (The set of considerations in 3b should be used).

c) To what extent should CERN participate in nuclear physics, astroparticle physics or other areas of science, while
keeping in mind and adhering to the CERN Convention? Please use the current level and form of activity as the
baseline for comparisons.

https://ecfa.web.cern.ch/ecfa-quidelines-inputs-national-hep-communities-european-strategy-particle-physics-0

H. Watson, M.Pfaff ECRs & European Strategy for Particle Physics Update



https://ecfa.web.cern.ch/ecfa-guidelines-inputs-national-hep-communities-european-strategy-particle-physics-0

ESPPU timeline

YOU ARE

HERE

Deadline for the

Council appointment of the Deadline for the - Open submission of final
members of the PPG and submission of main Symposium national input in advance Submission of the draft
decision on the venue for the input from the ymp of the ESG Strategy strategy document to
Open Symposium community Drafting Session the Council
End September 2024 31 March 2025 23-27 June 2025 14 November 2025 End January 2026
December 2024 26 May 2025 End September 2025 1-5 December 2025 March and June 2026
Council decision on the . _—
venue for the ESG Deadline for the Submission of the ESG Strategy Discussion of the draft strategy
Strateay Draftin submission of additional Briefing Book” to Drafti document by the Council and
S ay 9 national input in the ESG yang updating of the Strategy
BeNON advance of the Open Session

Symposium

263 documents submitted as input to the strategy before 31st March from future collider
communities, national input, collaborations... and us — ECFA ECR panel initiated European ECR input
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https://indico.cern.ch/event/1439855/contributions/

ECFA ECR panel ECFA

European Committee for

Our mandate:

The objective of the ECFA Early-Career Researcher (ECR) Panel is for
its members to discuss all aspects that contribute in a broad sense to
the future of the research field of particle physics. In its advisory role to
ECFA, the panel reports to ECFA on a reqular basis. An annual report of the
ECFA ECR Panel is added as a standing item to the agenda of Plenary
ECFA meetings.

UK members: Patrick Dougan, Alison Elliot (RAL), HW, Aidan Wiederhold

UK drafting team, ECFA ECR panel members

H. Watson, M.Pfaff ECRs & European Strategy for Particle Physics Update


https://ecfa.web.cern.ch/mandate-ecfa-early-career-researcher-panel
https://indico.stfc.ac.uk/event/1434/contributions/8284/attachments/2726/4837/UK_ESPPU_Input_2025-Draft2_140325.pdf
https://ecfa.web.cern.ch/ecfa-early-career-researchers-panel

Input drafting process

UK European ECRs

e Sept: RECFA visit, UK survey e Dec: Survey design and circulation
e Oct: ECR open ESPPU session e Feb: Symposium on the Early Career
e Nov: drafting day White Paper Input to the ESPPU
e Jan: drafting day e Feb/March: Gathering feedback on the
e Feb/March: gathering feedback, white paper draft

circulating second draft e March 26th: White paper submission
e March 31st: UK national input arxiv:2503.19862

submission, drafts here e March 27th: Endorsement of white

paper by ECFA ECR panel
e Add your signature of support here
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https://indico.cern.ch/event/1348500/overview
https://conference.ippp.dur.ac.uk/event/1399/
https://conference.ippp.dur.ac.uk/event/1391/
https://indico.stfc.ac.uk/event/1183/
https://indico.stfc.ac.uk/event/1434/#3-version-3-circulated-28th-ma
https://indico.cern.ch/event/1488228/
https://indico.cern.ch/event/1488228/
https://arxiv.org/abs/2503.19862
https://indico.cern.ch/event/1522668/overview

Input drafting process

' Coming up '
e 28th April drafting day, RAL
— Come and participate! Registration closes on the 14th
e Venice Open Symposium 23 - 27 June
— Discussions ongoing for possible remote participation for ECRs
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https://indico.cern.ch/event/1348500/overview
https://conference.ippp.dur.ac.uk/event/1399/
https://conference.ippp.dur.ac.uk/event/1391/
https://indico.stfc.ac.uk/event/1183/
https://indico.stfc.ac.uk/event/1434/#3-version-3-circulated-28th-ma
https://indico.cern.ch/event/1488228/
https://indico.cern.ch/event/1488228/
https://arxiv.org/abs/2503.19862
https://indico.cern.ch/event/1522668/overview
https://indico.stfc.ac.uk/event/1430/
https://europeanstrategyupdate.web.cern.ch/open-symposium

UK input




U K i n p ut to ES P P U Highlights shown here - refer to document for full context

National input collated through a series of drafting days, put together by the drafting team and
aiming to answer ESG questions — 10 page document

Support of FCC infrastructure
“There is strong support in the UK for a new large-circumference tunnel at CERN, the FCC tunnel,

as a major infrastructure for the future of collider particle physics.”

Prioritisation of alternative colliders in April meeting

“During the second community drafting day in January the decision was made to postpone any
prioritisation of alternative options until the next community meeting on 28th April when
additional information will be available.”

Breadth of physics programme should be maintained
“A key message in UK discussions is that diversity of our physics programme should remain a
priority in the coming decades.”
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https://indico.cern.ch/event/1439855/contributions/6461578/

EC RS i n the U K i n p ut Highlights shown here - refer to document for full context

e Section 2 “Priorities for the future” features a paragraph dedicated to ECR perspectives
O These are also highlighted where relevant throughout

e Main points
O Funding/career progression: maintaining our community & expertise
O Decision on next flagship project: certainty for the future of the field

O Experiments beyond colliders + R&D: maintaining a broad European programme
e Informed primarily by UK drafting sessions - independent of the ECR white paper

O  Though it happens to be that main concerns are somewhat similar

Is there anything that you feel is missing?
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https://indico.cern.ch/event/1439855/contributions/6461578/

UK April Drafting Day

e April 28th is the final UK drafting discussion day
O Detailed discussion on project inputs to ESPPU, e.g. collider studies
O  Prioritisation of alternative options under various scenarios that might deem FCC
unfeasible
O Possible prioritisation of non-collider options
O Settle unanswered comments from previous drafts
O  Other discussions are also welcome - add to ECR Google form
e Hosted at RAL
O  Sign up for in-person attendance before April 14th, remote participation also
available
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https://indico.stfc.ac.uk/event/1430/
https://docs.google.com/forms/d/e/1FAIpQLSfkt2nx92yxKKHLC1VjlP_O8BhojbFPwiOe4w8JUXhqtWpeww/viewform?usp=dialog

What is your country of nationality?

Australia
Korea, Repa¥RE
urvey 2024
India
Argecnr;ilzg
Ecuador
Colonb%:i
Canada
e  Primarily be used to inform the RECFA Panel during their visit to the UK in September s
2024, results presented by Holly Pacey :i”J:c“rEZ
. . . . . erman
e Focused on gathering experiences and views on future prospects in academia The Net"ﬁ;‘fg;‘é
e 102 Responses from self-identifying ECRs across particle physics Sweden
Finland
O Most respondents PDRAs or PhD students s
, . . Plans to publish .
O  40% experimental collider physicists i
P phy . ' the full results on Honce
O  64% Male; 28% Female; 3% other gender identity arxiv soon! 0
O 7% have children (all had as PDRA or above) ° ¥ BulberoPresanfols *
What is your current position? (102 answers) What is your primary field of research? (102 answers)
42.2% 39.2%
f— Expe'rimental collider .
— Zz:g—g:tc;oral Research o sgz:}cirsnental netitiino Credlt a|SO tO HO”y
SICS .
: st:at;:e:etllow L Eh:nomenology Pa Cey, JUlIa Al |en,
- f«;esifrt]:?]tez;?fessor 18://: = _I?:;e;;or development - Ata n u M oda k
ff Scienti 1.0% i H
- et o Somare and Compiting (Previous UK ECFA
Staff Scientist (fixed- 2.0% B Dark matter experiment H
: fsrsr:’\s)tant Professor —— Fixedjtarget experi-ment EC R pa n e | I I StS)
(fixed-term) =27 6.9% s Atomic/Laser physics
Research (Software) B Other experiment
- Engineer B Sustainability
Associate/Full Professor 8.8% mmm Cosmology SYaE 6.9%
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https://docs.google.com/forms/d/1pqCwQ9Q7kBP8DTevo6bIjLmt8JiTANldCNF3O20YvoY/prefill
https://indico.cern.ch/event/1348500/contributions/5676219/
https://indico.cern.ch/event/1348500/contributions/5676219/

Feelings about the future

Career progression and availability of positions

0.4 " .
How optimistic do you feel about
> . these aspects of the future of your
i H H Ll
00 R g field of research in the UK:
Mean: 3.0
0.2
0.0 1 i
0.4 Growth of the field 041 Breakthrough discoveries in the field
Mean: 2.9 Mean: 3.0
n 0.2 0.2 1
8
°
S 8:2 _ Funding of future projects 8:2: Innovation
g Mean: 2.7 Mean: 3.4 ‘
» o 0.2 0.2 4
G
c
2007 Public opinion of the field 0.0 inabili
9 0.4 - P 0.4 Sustainability of the research
s Mean: 3.1 Mean: 2.8
0.2 0.2
00 0.0

Very pessimistic o - - o Very optimistic 1 2 3 4 5
Very pessimistic Very optimistic
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Barriers to future project work

How interested are you in working on future projects for your field of research

(819 futurecolliders)? What are the biggest barriers to you working on future projects for

your field of research? (227 answers)

19.4%

Mean: 397/

wu

Lack of funding ‘ 24.2%
Long timescales involved
Lack of time to allocate

Concern about impact on
career prospects

Risk from lack of
confirmation of project
go-ahead

Lack of training 5.3%
Lack of interest

Not supported by my
boss/PI

Little overlap with my
other research

Impact on the environment

Concerns about
environmental impacts

Very interested

159

b4%

3.1%

5.7%

15.0% 14.5%

Not at all interested

20 30 40
Number of respondents

o
=]
o

Concerns about a lack of funded time and certainty
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Would the confirmation of the next major HEP project encourage you to

Futu re p roj eCt d eC i S i O n do more work on future prospects/R&D fgj (§3,(98 answers)

51.0%

Future HEP Projects: Current Work and Preferred

Choice
I Working on now First choice to build
301
0 13.3%
E 25
e
g B Yes
%20- I Maybe
g mm No 35.7%
G 15
3
g 101
z e ECRsin favour of FCC
5
I I e Muon demonstrator
o o & & & | B X b N also supported in UK
(¢ <« & & & & ™ C & & ]
4 & & & Input
\‘\o° o~
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Sustainability

More details

How important a priority is environmental sustainability for the next major HEP
project?

: 368,

]

Essential

Irrelevant

5 10 15 20 25 30 35
Number of respondents
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Questions )



European ECR input




EurOpean ECR |nput to ESPPU Full White Paper:

arXiv:2503.19862

Aimed to provide recommendations on all aspects of ECR working life:

O

o O O O

O

Career prospects and ECR leadership
Diversity, inclusion and mental health

Communicating the importance of particle physics *: Focus on ECRs employed in European institutes,
but input beyond Europe was appreciated

Future colliders : Non-permanent position or <10 years after PhD

Future experiments beyond colliders
Interplay with neighbouring fields

Open for contribution from all European* ECRs'
Recommendations largely based on survey circulated in December

©)

received ~800 European ECR responses

e 100 pages in total, 55 recommendations for ESPPU & field in general

©)

10 page executive summary + extended document

e Personal support can be shown by adding your signature here (non-ECR support welcome)
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https://indico.cern.ch/event/1522668/
https://arxiv.org/abs/2503.19862

Thematic overview of recommendations

4 Thematic recommendations 25
4.1 Careers and well-being of early career researchers . . . . . . ... ... ... ... ...... 25
411 -Awarenessiof job-availability - v sswss msn masm e s m e n Fe s e e s 26
4.1.2! . Jobiseenrityrand mobility challenBes) « wo o « wor o o v o o o m mior om0 01w i 6t e e s e 26
4.1.3 Dedicated time for ECRs to pursue activities beyond main duties . . . . . . . ... .. 28
4.1.4 Early career researchers in smaller collaborations . . . . . . ... ... ... ... ... 28
4.1.5 Career shifts across research fields and industry . . . . . .. ... ... ... ... ... 29
4:346¢ MeRtELHEAlth « & o o v wowom v o 0w s e s e s e e R B S G B R @ R W % 30
4.1.7 Supervision and training . . . . ... L. Lo e 31
4:1.8 “Workplaceehvironment: : . s o 03 @ 8% @ o8 @ a g WS % 845 £58 & 88 W 3 32
4.1.9 Diversity and Inclusion . . . . . . . ... 32
4.1.10 Code of conduct, harassment and discrimination . . . . ... ... ... ... ... .. 34
4.1.37. MoNItOTNGE PITACTICES i« o v 5 v 5 o jr 0 @ ton 0 % won & 5w o & 5o & & 560 & B W0 @6 B 8w % W@ B o E 35

4.2 Early career community building, leadership and recognition . . . . ... ... ... .. ... 36
424 BCFABCRPENEL . wcnmeosmoswes awasm v @ oo i e aa 865 &% %088 8w 36
4.2.2 The role of ECRs in the ESPPU process . . . . ... ... .. ... ... 37
4.2.3 Acknowledgement of ECR contributions and leadership skills . . . . . ... ... ... 37
4.2.4.  Ponding for BCRACEIVIEIES w: « o we o nir o 5 wr o @ mr 5w 5 0 0 0 3 w0 %0 60 % 6 6 % % s 5 G e ¥ 38
4.2.5 Strengthening the beyond-collider community . . . . . . ... ... ... ........ 39

Thematic overview only - refer to arXiv:2503.19862 for full recommendations
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Thematic overview of recommendations

4.3 Communicating the importance of particle physics . . . .. ... ... ... ... ... .... 40
4.3.1 Sustaining motivation and involvement in outreach . . . . .. ... ... ... ... .. 40
4.3.2) Recognition for.outreach work' . w sz s mis s mas B e s 84% §88 S ubh g 42
4.3.3 Training and resources for science communication . . . ... ... ... ... ... 43
4.3.4 Creating outreach opportunitiesfor ECRs . . . . . ... ... . ... ... ...... 44
4.3.5 iCommunication' With- INAUSEY, « wovswes mawmv s masmas o 556 % 5om @66 @ 45
4.3.6 Communication within the field and among ECRs . . . . ... ... ... ....... 46
43.7 Small-collaboration outfeach: . - v cw v v wow wow w oo weaw vas bei #ea s 47
4318 SociElmedialgUbTERCIY . o s v o s s o o o o i w0 0 v 1 8w S e E e i 8 fe den 8 T SR H @ 6 47
4.3.9 Changing the storytelling of future projects in particle physics . . . .. ... .. ... 48

4.4. Buture particle phySics PLOJEETS! s v v « wr o v o6 o v v s v w0 3 5 % 6t % % 5 o % e ¥ G e o8 Y B A S E e 49
4.4.1 Importance of future colliders for early career researchers . . ... ... ... ... .. 50
4.4.2; Tmportance of afiturecollidet at CERN v v w vv s svn sonmvamunmanmaa 50
4.4.3 Importance of early career researchers for future colliders . . . .. ... ... ... .. 51
4.4.4 Criteria-forafuture collider : o vimesmars 963 s Cea W Ed WIS T L0 84 51
4.4.5 Innovation in particle physicsresearch . . . ... .. ... ... ... . . o oL 54
4.4.6 Recommendation on specific collider . . . . . .. ... ... ... ... ... ... ... 54
4.4.7 Transparency and consensus building in the ESPPU . . . ... ... ... ....... 56
4.4.8 Other aspects of future colliders . . . . .. ... ... ... . .. ... 57
4.4.9 Importance of beyond-collider particle physics in the European landscape . . . .. .. 58
4.4.10 Maximising the yield of European beyond-collider particle physics . . . ... ... .. 59
4.4.11 Importance of the ESPPU for ECRs in beyond-collider particle physics . . . ... .. 60

Thematic overview only - refer to arXiv:2503.19862 for full recommendations
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European ECR white paper survey

Who did we reach?

What is the country (or CERN) where you do your work? What is your academic status group? How many years ago did you finish your PhD?

> 10

Bachelor Student / Undergrad
Beyond PostDoc (non-permanent)

Master Student
PostDoc -

Other

Permanent Position

Fraction

PhD Student / Doctoral Researcher N=799 <2 N=357

CERN
DE

Gender: 72.5% Male, 25.8% Female, 1.7% Non-binary / diverse
4.6% considered themselves disabled or with a chronic condition
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European ECR white paper survey

Who did we reach?

If applicable, what experiment are you working on?

What is your field of research / work? Which future collider project are you working on?

Accelerator Theory ALlee Other cepc C3  Other

Software & Computing

CLIC; CLICdet . Muon Collider

Nuclear physics
Engineering

Phenomenology ATLAS i
Neutrino LHeC / FCC-eh

Other

LHCb ILC: ILD, SiD
Hadron physics
Belle Il pny
HALHF
Future Collider
FCC-hh
Experiment N=803 (191 multi responses) pirect dark matter detection Fixed target =658 (122 multi responses) N=97 (33 multi responses)

Field of work: 53% collider experiments, 20% beyond-collider experiments, 27% non-experiment specific

H. Watson, M.Pfaff ECRs & European Strategy for Particle Physics Update




\X/e llbel n g & D E I Selection of results - refer to arXiv:2503.19862 for full context

| have struggled/ | have been struggling with mental health during my research career. | was/am being given adequate support by my (main) institution.

N=616

Strongly disagree -- Strongly disagree

Rather disagree Rather disagree

Neither agree nor disagree

Neither agree nor disagree

Rather agree

Strongly agree

0.00 0.05 0.10 0.15 0.20 0.|25 0.|30 0.00 0.05 0.10 0.15 0.20 0.25 0.30
Fraction of respondents Fraction of respondents

Related paper: Assessing the mental health of LHC scientists
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https://arxiv.org/abs/2503.19862
https://inspirehep.net/files/5c642213aeebdd88177693795a483023

Ca ree rs Selection of results - refer to arXiv:2503.19862 for full context

Are you considering leaving research in HEP after the current position?

I want to stay in research and | think |
my chances are pretty good

| want to stay in research and | think |§
my chances are okay

| want to stay in research but | think
my chances are not good

I will try to stay, but | am OK leaving +

I will try to leave, but | am OK staying

I do not want to stay, | have decided to
leave

0.00 0.05 0.10 0.15 0.20 0.25 0.30
Fraction of respondents

H. Watson, M.Pfaff ECRs & European Strategy for Particle Physics Update



https://arxiv.org/abs/2503.19862

O utreac h Selection of results - refer to arXiv:2503.19862 for full context

Question Yes No
Are you motivated to engage with the public on topics of future project in particle physics?

- all respondents 614 105
- respondents for whom it is important to have a future flagship project 488 65
- respondents who plan to stay in the field after their current position 046 68
Do you feel adequately prepared (trained) to engage with the public on topics of particle physics?

- all respondents 440 303
Are you participating in outreach activities?

- all respondents 442 309
- respondents who are motivated for outreach 387 208
- respondents who are motivated for outreach and plan to stay in the field 349 178

85% of respondents are motivated but only 59% are participating

H. Watson, M.Pfaff ECRs & European Strategy for Particle Physics Update
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Futu re CO lli de rs Selection of results - refer to arXiv:2503.19862 for full context

Built in the most sustainable way

150.0—

Xx=15.17 £0.35

150.0

Strongly agree
X=13.53+0.38

150.0
Xx=1278 £0.27
Rather agree

150.0
X =10.55 + 0.32

= Neither agree nor disagree

innovation

physics baseline

collaboration Rather disagree
sustainability

smaller projects support

upgrade path

150.0

Emsline Strongly disagree

social acceptane

location N=608

| Mean k T T T T r T T T
Median 0.00 0.05 0.10 0.15 0.20 0.25 0.30 0.35 0.40

| f f | 1 Fraction of respondents
0 10 20 30 40 50 60 70 80 90
priority [0-90]
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Futu re CO lli de rs Selection of results - refer to arXiv:2503.19862 for full context

Would you move to the place specified below to work on a future collider? Assuming that the total amount of money available for particle physics is
preserved, what is your opinion on the balancing of the funding between the potential next
Emm CERN major flagship collider at CERN and smaller projects?

EE USA

500 1 B japan CERN should strongly prioritise the major
. flagship collider project even if smaller
B China projects get significantly reduced funding

CERN should prioritise the major flagship
collider project resulting in a slight reduction
of funding for smaller projects

S

o

o
!

The balancing should remain at the current

300 levels

Smaller projects should be prioritised
resulting in a slight reduction of funding for the
next flagship collider project at CERN
200 1

number of responses

Smaller projects should be strongly

prioritised even if the next flagship collider project
at CERN gets significantly less funding

100 1

| do not know

N=525

0.00 005 0.10 015 020 025 0.30 0.35
Fraction of respondents
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Beyo n d CO ll_i de rs Selection of results - refer to arXiv:2503.19862 for full context

“In your view, how much would beyond-collider particle “To what extent should CERN participate in
physics experiments in Europe benefit from concrete beyond-collider physics. Compared to the
recommendations for beyond-collider physics in the current level, the activity should be:”
ESPPU?"

e === e =

Rather little

Significantly Definitely increased

Rather much

Rather reduced

Not at all Definitely reduced

N=631 N=245

0.00 0.05 0.10 0.15 0.20 0.25 0.30 0.35 0.40 0.0 0.1 0.2 0.3 0.4
Fraction of respondents Fraction of respondents
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https://indico.in2p3.fr/event/32629/sessions/21697/#20241010
https://indico.cern.ch/event/1473977/
https://indico.cern.ch/event/1488228/

Questions )



Get involved

What do YOU think is important to discuss on April 28th?

This will be your opportunity to suggest anything you think is missing from the UK input
e Registration in person should be done in advance 6 Dr. Christian Grefe @ChristianGrefe - 5h

Early career researchers: "Here are suggestions on how we could improve

(a |SO on ZOom), C|OS€S on 1 4thl working conditions in our field and improve career perspectives to foster

and retain talent”. Tenured professor: "How dare you!"
e Add discussion points in advance to this ECR
Google form

Subscribe to the mailing list for UK ECRs in particle
physics PHYS-ECR UK

Subscribe to the esppu-ecr@cern.ch e-group

e Follow the Venice Open Symposium 23 - 27 June

. Watson, M.Pfaff ECRs & European Strategy for Particle Physics Update



https://www.jiscmail.ac.uk/cgi-bin/webadmin?SUBED1=PHYS-ECR&A=1
https://e-groups.cern.ch/e-groups/EgroupsSubscription.do?egroupName=eppsu-ecr
https://europeanstrategyupdate.web.cern.ch/open-symposium
https://indico.stfc.ac.uk/event/1430/registrations/165/
https://docs.google.com/forms/d/e/1FAIpQLSfkt2nx92yxKKHLC1VjlP_O8BhojbFPwiOe4w8JUXhqtWpeww/viewform?usp=dialog
https://docs.google.com/forms/d/e/1FAIpQLSfkt2nx92yxKKHLC1VjlP_O8BhojbFPwiOe4w8JUXhqtWpeww/viewform?usp=dialog

Backup



UK: discrimination and harassment More details

What did you do about the discrimination or abusive treatment you encountered?
[Personally encountered]

o 25% of ECRs have experienced, 32% witnessed.
e Lack of faith that reporting a problem is helpful.

Other

I told a friend or close

o Most people told a trusted person or dealt with it Solleagud
themselves, instead of receiving ‘official’ support e e
from work. sy s

| reported it and received

e Main categories: Bullying, gender discrim. support that wasn't helpful

Have you encountered discrimination or abusive treatment in your | reported it but received no
Institute/Collaboration/Research group? [Personally experienced] (101 support

answers
) 1 did nothing because | didn't

expect to receive helpful
support

73.3%

1 did nothing because | felt
it wasn't serious enough

0 2 4 6 8 10 12 14 16
Number of respondents

Full details of mental health and
wellbeing will be published in a
full report on arXiv shortly

H No
B Yes, more than once
B Yes, once 14.9%
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https://indico.cern.ch/event/1348500/contributions/5676219/

UK: discrimination and harassment

More details

Full details of mental health and wellbeing will be published in a full report on arXiv shortly.

What kind of discrimination or abusive treatment did you encounter?
(78 answers)

Bullying
Gender discrimination

(i.e. Sexism or
Transphobia)

Sexual Harassment
Ageism

Ableism

Racism

Sexual orientation
discrimination (e.g.
Homophobia)
Xenophobia

Workplace Harassment
Agressive/Egotistical
behaviour 11.5%

Discrimination based on
work location (abroad vs.
at home institute)

parentism 11.5% 6.4%

25.6%

Fairer and broader distribution of leadership roles
More accountability and support ?grds%%%msors

Better office facilities (ergonomic equipment, better

My work environment/culture could be most significantly improved by...

Shorter working hours

Less admin

Different priorities from institute management
Better mentorship and appraisal programmes
More diversity

More technical support

More interpersonal communication

More stability, so staff feel more like valued
employees than transient contractors
Clearer publication policies

More funding

ortuniti%g

fulfil their roles
More respect for colleagues

More accountability for poor behaviour
More access to professional training

meeting roomes, ...)
More social activities

2 4 6 8 10
Number of respondents
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https://indico.cern.ch/event/1348500/contributions/5676219/

European: discrimination and harassment

“Have you or someone
you know experienced
harassment or other
discriminatory
behaviour in the
research
environment?”

. Watson, M.Pfaff

60 4 B Disability (N=14) B Disability (N=41)
W Family status (N=27) W Family status (N=48)

mmm Gender (N=91) mmm Gender (N=221)

mmm Nationality and/or ethnicity (N=52) mmm Nationality and/or ethnicity (N=147)
= Religion (N=10) 100 | wmm Religion (N=47)

50 1 mmm Sexual orientation (N=10) W Sexual orientation (N=67)

- Wealth (N=13) mem Wealth (N=49)

B Other reason (N=24) mmm Other reason (N=52)
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