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Step 0: Do you really want to apply 
for a postdoc?



Do you really want to apply for a postdoc?
The only reasons why you should answer “yes”

• Because you love physics and want to continue to research physics and nothing else

• Because you want to become an academic and think you have a decent shot at it

• Because you want to continue researching a specialised/topical area to upskill yourself and connect 

to some industry (e.g. for AI, ML, quantum computing etc., this becoming an increasingly viable path)

Warnings:

• Don’t do a postdoc just because you can’t think of anything else to do

• Don’t do a postdoc just because you like doing research → many jobs are research based.

• Don’t do a postdoc just because you like independence → many non-academic jobs will give you 

independence, and many postdocs will NOT give you independence.

• You will probably have to move countries for postdocs (maybe multiple times)

• Salaries vary a lot and are usually low, especially taking into account how much you will work

• The job market is stupidly competitive



• It would be inappropriate of me to begin a talk about applying for academic jobs without 
emphasising that only a subset of you will continue in academia. This is a feature of the system, 
not a bug. We train PhD students primarily to fuel the workforce with graduates who are highly 
qualified in technical disciplines (we write this explicitly in our grant applications!). Only a small 
fraction are expected to continue in academia to train the next generation.

• A job in industry following a PhD should be seen as the “normal” outcome. The reason it 
seems like the other way around is because you are currently inside academia. More often 
than not you are hearing from people (like me) who took the academic path and of course 
can only give you one perspective.

 Do you really want to continue in academia?

• The funnel from PhD to postdoc is extremely narrow; the funnel from postdoc to permanent 
job is punishingly so. Every stage is subject to randomness. Many people who were smarter/
better physicists/more hard-working/more creative/networked more/had more experience 
than me have left academia



I don’t mean to scare you or put you off, but I have 
to be honest: the academic path is one of hardest 
open to you right now
I (and probably most of my colleagues) worked extremely hard but also got 
extremely lucky. There were several times in my career where I had no idea how I 
would be employed a few months into the future. This uncertainty can be 
compounded by e.g. 2-body problems, being overworked, unfamiliar 
environments, visa issues, unfriendly research groups, dealing with university 
bureaucracy etc. etc. It all has the potential to make postdocs very miserable 
experiences.

However: you get to keep doing physics! If this is enough of an upside, 
then a postdoc may be the path for you



Who am I to offer you advice?
My experience in this area:

• I went through one postdoc cycle with very poor success (1 last-minute offer), and one cycle with 
much better success (4 offers).


• I have won one ECR fellowship (DECRA)

• I have sat on hiring panels for two postdocs at USyd

• I have written and read numerous reference letters

Disclaimer: I cannot guarantee that if you heed all my advice you will get a postdoc, that is 
just the way it is. When it comes to jobs, lucky breaks and situating yourself well are major 
factors in success. I am standing here today due to a combination of hard work, good choices, 
and blind luck (and probably not in that order). I also don’t necessarily know what good advice 
is for you—consider that I come with my own personal experiences and my biases are informed 
by them. Pick and choose which advice you think is relevant for you and your situation.



Step 1: Making yourself job-ready



• Someone who has gone to lots of conferences and given talks and posters? 

• Someone who has won lots of awards?

• Someone who participates in lots of committees?

• Someone who does a lot of outreach?

• Someone who does a lot of casual teaching?

• Someone whose supervisor is famous?

Most of that stuff is secondary. The people who get postdocs are those who can show 
evidence that they are skilled, productive, and can be trusted to produce high-quality work. 
As PhD students, your primary focus right now should be on this. Being a good physicist is the 
minimum criterion for having a shot at a postdoc.

Not necessarily!

What does a postdoc hiring panel most want to 
see in an applicant?



The dangers of “CV-maxxing”
If you come across opportunities like doing outreach, being on commitees and panels, organising things, do 
them if they are relevant and won’t take up too much of your time. But these “CV-maxxing” exercises 
should not be the main thing you spend time on. Good examples include…

So you need a balance. It is great to do all of these things, and if you choose what you do carefully it 
may well give you an edge on someone with an otherwise equivalent CV to you. 

But these things alone will not get you a postdoc. If I’m looking for a postdoc in physics, I am looking 
for someone who will do physics. If you want to go on to a postdoc, most of what you do should be 
enhancing your profile as a physicist and a researcher

• Activities that are directly relevant to your research (e.g. helping to organise a workshop on your research 
topic that seeds new collaborations)


• An initiative that supports something that is of personal value to you, e.g. being part of a scheme that 
supports young people from your background


• Anything that does not take significant time away from your research (we can tell when it has, and it does 
not usually reflect well)



• Writing papers (most important!), preferably on something fashionable

• Initiating collaborations with people (so that you can write papers together)

• Helping others with their projects (that will lead to co-authorship on papers)

• Making important contributions to an experiment/collaboration

• And as you are doing that: think about your identity and future as a researcher

→ Theorists: aim for a good handful of papers where your contribution was essential, or at least important. 
Quantity and quality both matter, and you can trade one for the other to a degree. Try to work on as broad a 
range topics as makes sense for your PhD.


→ Experimentalists: aim to make an impact within your collaboration. Work hard on the tasks assigned to 
you but also take initiative by going above and beyond those tasks. There will be leadership opportunities—
take them and make a name for yourself. The most successful experimentalists are people who become so 
essential that their group cannot bear to let them go.

Your main priorities if you have a postdoc application 
in mind should include:



Making an impact and writing a lot of papers will get you most of the way, but it may 
not get you over the line. The best postdoc applicant is someone who is more than 
just a diligent PhD student, but is someone with an obvious upward trajectory, who is 
forming their own identity, and has a vision for the future of themselves and the field

Some questions to ask yourself:

What kind of postdoc do you want to be?

• In what instances have you shown that you are not simply a mindless worker by 
demonstrating notable initiative or creativity


• What is your “brand”? What are you known (or will be known) for in your field?

• What are the big questions you want to know the answers to?

• Where do you think your field should be going, and what actions are you taking (or 

will take when given the chance) to get it there?

• If you got some students, postdocs, or were even running an entire research group in 

the future, what would you have them do?



Step 2: Situating yourself



Unfortunately just “being good” is a necessary but not sufficient criterion for getting a postdoc.  
A lot also depends on luck, i.e. ‘right place at the right time’ type of things. That said, things that 
seem like lucky breaks can often be a knock on effect of a good decision made in the past. Assuming 
you have some papers under your belt, and are developing a vision for your future, the next step is 
to be proactive about situating yourself for potential success later on. 


The choices that led to my first postdoc:

Discussed my first 
paper with a senior 
prof. via email.

Senior prof. invites 
me to a 
conference.

Gave a talk at the 
conference, met a few 
people there.

Apply for a postdoc at the uni that 
organised the conference. Prof 
hiring remembered me (not the 
same prof. that sent the email!)

The choices that led to my second postdoc:

Discussed possible future 
collaboration with one of 
my thesis examiners

A few years later, thesis examiner 
connects me to senior prof. to 
help out with a project which I 
then took ownership of

Publish three papers on 
a topic that was quite 
new and fashionable at 
the time

Job offer from USyd, 
which I later learn was 
specifically because of 
those papers.

Situating yourself



Lessons from postdoc 1:

I would say this is the typical route for a first postdoc. It is quite hard to gain a lot recognition and 
reputation during your PhD, so you will get the attention of your eventual hiring panel by having 
already met them beforehand. So the lesson is (sorry): to network. Think of every talk you give as a 
job talk. I have confirmed this lesson anecdotatally after hearing the same story from so many of my 
peers—their postdoc offers came very often from people they had already interacted with.


This is also the reason why, I’m afraid, Australian PhDs are at an inherent disadvantage: you get fewer 
opportunities for international travel, and your PhDs are unfairly short. I also did not travel much 
during my PhD and had done <3 years when I applied. I only received one offer that round (but this 
was also partly because I sought no advice from anyone and my applications were bad as a result.)

Lessons from postdoc 2:

The second route is quite typical for a second postdoc. I still did not travel or network as much as I 
should have (a general issue in my career), but I worked hard during my first postdoc and wrote as 
many papers as I could. This let me create more of an identity for myself and helped me round out 
my research interests into something that had a lot more vision. I was working on something more 
people were interested in (this helps a lot). My applications were also much better because I sought a 
lot more feedback from others. I received four offers that round and only 2/4 were from people I had 
already met.



Step 3: Preparing to apply



What is a postdoc?
Generally speaking a postdoc is a fixed term (~2-5 year) position at a research institute or university 
where you are hired to do research in a particular area. However, there are various types that differ in 
what would be expected of you, and how competitive they are to get. The differences between them are 
usually due to the way in which the postdoc salary is funded.

ECR fellowships

•  Independent fellowship hosted by an institution to do a research project that is proposed and directed by you

•  Awarded by a funding organisation. Selection based on the quality of the project and applicant→Highly competitive

•  Example in Australia is an ARC “Discovery Early Career Research Award” (DECRA)

Project postdoc

•  Usually funded by a particular grant awarded to one or more academics. 

•  You will be expected to work on a project and so the selection of candidates will be determined primarily by who has the 

required skills (this could be very general e.g. “particle theory”, or very-specific, e.g. analysing ATLAS data)

•  Example in Australia is a postdoc funded through an ARC Discovery Project (DP) [while they still exist]

Research group postdoc

•  Funded by some larger scheme like a consolidated grant awarded to a university’s research group

•  You will be expected to collaborate with members of the group on some broadly defined area.

•  Selection will be based on a combination of merit and overlap with group’s interests.

•  Example in Australia is a postdoc funded through an ARC Centre of Excellence



Where to find postdocs:

• Inspire (for all particle physics and adjacent fields, this should be the main place you look)

• AAS job register (for astro jobs)

• Academic Jobs Online (mostly North America, almost all relevant ones will be on Inspire anyway)

• Fellowships are all over the place, check emails from your uni regularly and ask people

• Another option: Reach out directly to people you’d like to work with. But don’t spam with 

some long intro email, simply ask if they have jobs opening, and if not, do they know of any.

When should you start applying:

• The “regular” postdoc job cycle is Aug - Feb, with most deadlines around Dec

• Be vigilant because deadlines of the competitive fellowships are on the early side of that window 

• There are many out-of-cycle jobs, so always a good idea to check Inspire regularly.

• If you are applying this round you should be thinking about your application now!

Basic stuff



• If you do not align scientifically with the job description or research group at all then simply save 
everyone’s time (including yours) by not applying.


• If there is a golden opportunity—a job where you know the people already, your research aligns perfectly, 
and you want to go there—then you should spend a lot of time on that application.


• It may not be immediately obvious from the job posting what type of postdoc it is. This is usually due to 
HR meddling enforcing fixed formats for ads. Email the academic contact person to ask for more details if 
you’re confused


• The job market is bad to terrible in every country right now for varying reasons, don’t think there are any 
safe havens


• Prestige and elitism exist: you will not have a chance at some places for reasons you have no control over.

You should make a cost/benefit assessment of how many postdocs you will apply to. 

Obviously you want to apply to as many as possible to give yourself as many chances as possible, but 
you may only have a reasonable chance if you tailor your application to the job, which takes time. So 
spend your time on jobs you think you actually want and think you have a chance of getting. Many of 
my theorist peers told me they applied for 50 or more postdocs in a round. This always struck me as 
bonkers back when I was applying, and I still think sending that many apps is probably a waste of time.

Choosing which jobs to apply to



• Get a general purpose CV and research statement written up that can be tailored 
later on.


• Learn what cover letters are supposed to look like and set up a template

• Contact your reference letter writers ASAP and have an honest discussion about 

what you can expect them to say about you

• Make sure to look into the application process for each job fully. Many places (for 

annoying HR reasons) will make you log in to some ridiculous portal and fill in 
additional questionnaire-like forms, or convert all your documents into some stupid 
format. Don’t discover this 5 mins before the deadline. 


• As each deadline approaches, tailor a version of your application materials to that 
place

Preparing yourself



• Yes it takes a lot of time. But yes it is important.

• People get offers without doing this, but often for random reasons the applicant may have 

no knowledge of

• Tailoring of the cover letter is a no-brainer. Make sure not to accidently submit the wrong 

one (it happens)

• Tailoring the research statement and CV is always worth doing, but you shouldn’t start 

from scratch every time, just tweak and add details accordingly.

• If your research straddles disciplines e.g. particle and astro, then you may need multiple 

versions of your application materials if a job is only in one of the fields. 

• Remember communication skills 101: know your audience. Do your best to find out who 

will be reading your application and write everything with them in mind. Pitch it at a level 
they will understand. Don’t baffle a group of astronomers with a massive Lagrangian

Tailoring your applications



Step 4: The application



Ingredients to a postdoc application

• Cover letter

• CV + publication list

• Research statement

• ~3 reference letters



Cover letters
Opinions vary on how important these are. I read them carefully and always take note of people who 
clearly motivate how they fit with the group+position. Other people don’t care about them. 

Be on the safe side and try to achieve the following with your cover letter:

• Introduce yourself, and highlight a few of your key qualities/skills/experience/publications, which they can find 
detailed further in your CV and research statement.


• Paint an overall picture of who you are, what your identity as a researcher is, and what your vision is for your 
field. This should be a high-level summary, use this opportunity to bring the material from your CV+research 
statement together.


• Demonstrate that you have read and understood the job description thoroughly and explain why you match 
that description. If you are taking a bit of a leap from your existing research field then try to motivate why you 
want to make the leap and how you will do it.


• Explain why they should want you, NOT why you want them. They don’t want to hear about how “renowned” 
or “esteemed” they are. Tell them what they stand to gain by hiring you over anyone else.


• Respond to any explicit or implicit selection criteria, especially if they are very specific like having skills with a 
particular piece of software or equipment for example.


• Keep it punchy, no more than 1.5 pages in a letter format.



CV: Basic information 
• Career history, i.e. degrees you have and previous jobs. Do not include high school. Do include any non-

academic jobs. Include summer placements/internships if they are relevant and substantial, e.g if one led to 
a publication.


• Awards and accolades: this can include your PhD scholarship if you got it through a competitive process.

• Academic service: e.g. panels or committees you sit on, events you have organised. Try to not simply list 

them as CV fodder, but give a sense for why they are important for your story

• Talks: a shorter list highlighting important talks (esp. invited talks) is better than a long, bland list of every 

conference you attended. Do not list conferences you attended but did not present at.

• Research interests/experience: a good idea to briefly describe your primary areas of interest and your 

experience in those areas. Also an opportunity to wrap your interests and skills up in a common theme if 
they span a broad range of topics. This part should be tailored very carefully for the audience.


• Skills (depends on job): e.g. programming languages/software/equipment expertise etc. Can be important 
for project-specific postdocs. If possible, quantify your skills if at all possible, e.g. “GEANT4: 3-years of 
regular use”

Important: The CV should curate information about you. It does not need to be an exhaustive life 
story. We can always tell when you’ve padded it with miscellanous stuff.



ModernCV latex template

• Keep it attractive, clean, and nicely formatted. For a job in 
physics just use a simple Latex CV template. Do not use 
Word. Do not use any of those corporate CV templates.


• Same advice goes for the letter and research statement 
too. Everything should be well-presented to show that 
you are not a sloppy person, but very flashy things will, at 
best, not even be noticed


• Keep it brief, probably less than 3-4 pages. 

• Don’t re-invent the wheel. All researchers’ CVs tend to 

follow the same general format. This format will be very 
familiar to everyone on the panel. Look at other 
successful academics’ CVs that you find online and just 
copy what they do.

CV: style

https://www.overleaf.com/latex/templates/moderncv-and-cover-letter-template/sttkgjcysttn


• Annoyingly, some jobs want this as part of the CV and some want it as a separate document.

• You should always link to your Inspire page in either case. If you have not claimed your Inspire page 

and linked it to your ORCiD, then do that now. Google scholar okay too, but Inspire is much more 
important for particle physics because its citation metrics are reliable.


• Include both published journal articles as well as preprints. List in reverse chronological order.

• Don’t include “in preparation” papers unless they are, for example, a major collaboration paper that 

you are leading and is essentially guaranteed to appear on the timescale of the job season.

• Okay to include “submitted” papers if (for whatever strange reason) you have decided not to put 

them on arxiv yet. But make sure they actually are submitted (i.e. don’t lie!)

• Separate out unrefereed conference proceedings. We can see if you are padding your publication list

• It may be necessary to add a note explaining what your contribution to each paper was, especially if 

your papers follow varying author-ordering conventions, or have only written collaboration papers

• You don’t necessarily need citation numbers if you are linking to your Inspire page anyway. Most 

people would not expect graduating PhD students to have accumulated a lot of citations. For your 
2nd/3rd postdoc this does start to matter.

Publication list



Research statement 

• Let the panel see that you have formed an identity as a researcher

• Let the panel see that you have a vision for your future and the future of your field; that you have plans 

to build on your existing work but also have fresh new ideas 

• If it is a project-specific, let the panel know that you have the required skills. If your skills are tangential to 

the skills they need, then you should show you know how you will make the transition

• Explain in more concrete detail exactly how your research interests overlap with the members of the 

group you want to join (which you should have pre-empted in your cover letter). You should outline areas 
where you have strong overlaps with them, but also areas where you would be bringing some expertise 
that is complementary to theirs.

Again, it should be brief. Aim for ~two pages. Use visuals that will help your application 
stand out among some 100 other applications.

Usually requested by most jobs, even ones to work on a specific project. Despite it being the 
thing you will spend the most time on, the panel members may only skim-read it.

The research statement should achieve the following:



Reference letters
One of the most important parts of your application, and in some cases the most important part. You will need 2+ 
letters for most jobs, most likely 3. These need to be from reputable researchers who know you well enough to comment 
on various aspects of you as a scientist. One letter will be your immediate supervisor, the others should be, e.g. your 
collaborators (if they are not at your uni/international even better), the head of your group (if they know you) etc. 

To take into consideration when finding letter writers:

• Very senior/well-known people are obviously ideal since they have a reputation, will have known a lot of students in their 

time, and may even know the hiring panel personally. Their words count for a lot. 

• However! You need people who actually know you! At the very very least, one letter should reassure the panel that the 

things you say in your application are true.

• Asking junior people can be risky if they are unknown, but if they have a reputation in the specific area you’re applying 

and you also have someone more senior writing another letter, then it might be okay.

• A letter writer does not have to be someone you have worked with. They can be an in-field expert who knows your work.

• Sounds obvious, but make sure your letter writers will write you a positive letter. A very impressive person who was close 

to the top of our rankings for a postdoc had their application tanked by a lukewarm reference letter.

• It is okay to tell your letter writer that they need to emphasise something specific, like a particular contribution to some 

paper, if it is important for the story you’re telling. Try to get your letters to be complementary as well as complimentary!

• You probably won’t be able to get a tailored letter for each job, but that’s okay, the panel will understand this.

• You can add the contacts of more letter writers than they ask for in your CV. Those people may be contacted unofficially.

• Not sure how to put this exactly, but be aware of the “cultural differences” around the language used in letters…



Step 5: The interview



Types of postdoc interviews
If you are fortunate and get shortlisted, the next step will probably be a virtual interview with a 
panel. The nature of the interview will really depend on the place. Best thing to do is to try and 
suss out what kind of interview it will be.

• At USyd and I think most other Australian universities, HR forces us to ask questions from a pre-
written list that have nothing to do with physics, e.g. “How do you handle conflict”, “What 
achievement are you most proud of”, “Where do you see yourself in five years”. Look up lists of these 
kinds of questions online and prepare some snappy answers for your back pocket. [BTW: I had no idea 
this was a thing when I applied for a postdoc at USyd and had to completely bullshit my way through the interview - do not 
land in that situation.]


• Postdoc interviews in other countries can be much more focused on science, but they may still have a 
few general career-y questions thrown in to get a feel for your personality. I have heard of people 
getting grilled on some very technical aspect of their research, but as long as you are able to stay 
calm, this *should* work in your favour


• My first postdoc interview was barely even an interview, just a chat with the Prof who was hiring. Still 
important to be prepared even in this case.



Advice for interviews
• The date and time are usually non-negotiable. They will probably do you the courtesy of acknowledging 

your timezone, but a 9 pm or 7 am interview is quite likely for an overseas postdoc. Please triple-check the 
timezone!!! (I learned that one the hard way)


• Make sure your laptop’s video and *especially* audio are in good condition.

• Have someone give you a mock interview if you are nervous.

• It is okay to be nervous. It is a better look to be nervous than it is to be non-chalant.

• Find out everything you can about the panel members. Usually you are told beforehand. In Australia it is 

very likely that one or more will be from outside the School/Faculty.

• Let your personality shine through. The panel members will be your colleagues and office mates, so one of 

their goals is to find out if they will get along with you or not.

• DO NOT RAMBLE. Your panel will be trying to keep to a schedule and will get very annoyed if you go on 

and on in your answers. Answer their questions fully, but be succinct about it.

• If they want you to prepare slides they will tell you.

• Prepare a few thoughtful questions for the panel for when they ask “do you have any questions for us?”

• Do not ask about salaries or money in your interview, although it is okay to ask about what they offer in 

terms of travel, computing etc.



Step 6: post-interview, offers?



Offers?
• If you get even one offer, well done. Just getting shortlisted for jobs is a good sign.

• If you need more time to decide, or to wait for offers from preferred places, they will 

understand. But don’t stonewall, reply immediately to let them know that you need time to 
think—they will have deadlines they need to keep too and will not wait forever.


• For theory jobs, many groups have a signed an agreement to not force people to accept the 
first round of offers before Feb 15.


• If you get other offers you know you will not accept, decline them immediately—super 
annoying to deal with these people.


• Definitely think very deeply about the offer before accepting in this new light. Think again 
about what it would be like to live and work in that place. Reach out to PhDs or postdocs 
from the group if you need to.


• Rejecting an offer from a place is not burning a bridge (as long as you’re respectful!)

• Some places require the PhD certificate to start the job, be aware of this because formal 

graduation ceremonies can be quite a while after you hand in your thesis.

https://het-postdoc-accord.github.io/accord/


No offers?
• It may happen. Even before applying you should have a contingency plan for if you do 

not get offers—it’s just common sense, given how competitive the job market is.

• It may not reflect on you. You may have just gotten unlucky. However, you should always 

look for opportunities for growth, so do some self-reflection on all parts of the process.

• Do not get disheartened. It may not be the end of the road. There are many more out-

of-cycle jobs than you think. There may be opportunities to extend your time at the place 
you’re currently at.

Unfortunately many places will not even do you the courtesy of sending a formal 
rejection email. I’d recommend looking at the rumour mills if you are still waiting on a 
response, and then email the contact person if you still can’t figure out what’s going on.



Rumour mills
I suppose you need to know about them. Note that these are mostly beneficial to 
the people hiring and can just be anxiety-inducing for applicants. Try your hardest 
not to obsess over them if you’re applying in a postdoc round.

• HEP theory postdoc rumour mill: https://sites.google.com/site/postdocrumor/

• HEP theory faculty rumour mill: https://particle.physics.ucdavis.edu/rumor/doku.php?id=current

• HEP experimental rumour mill: https://sites.google.com/site/hepexrumor/

• Astro postdoc rumour mill: https://www.astrobetter.com/wiki/Rumor+Mill

• Astro faculty rumour mill: https://www.astrobetter.com/wiki/Rumor+Mill+Faculty-Staff

PS: in every hiring round there will usually be a handful of people who seem to soak up all the first offers from places. If 
that’s not you, don’t worry too much about it. Many of those people in previous rounds may have continued to be 
impressive later into their careers, but a lot of them fizzle out immediately after their PhD (could be because they went 
to a prestigious uni and had a really famous supervisor but were otherwise quite average). If you have limited success in 
one round, you can easily become a superstar by the next round. Never underestimate your capacity to improve.

https://sites.google.com/site/postdocrumor/
https://particle.physics.ucdavis.edu/rumor/doku.php?id=current
https://sites.google.com/site/hepexrumor/
https://www.astrobetter.com/wiki/Rumor+Mill
https://www.astrobetter.com/wiki/Rumor+Mill+Faculty-Staff


To conclude: some general career advice

Work the job you want. If you’re a PhD student who wants to do a postdoc, then start working 
like a postdoc now. Find a postdoc in your group who you admire; study what they do and how 
they work.

Be intentional in everything you do. You need to tell a story through your application. 
Much easier to do that if you have decided in advance what you want your story to look like 
and have always made decisions that pointed you along that trajectory. You should be 
reaching for opportunities, instead of just letting them land at your feet.

Find an advocate. And no, I don’t mean a mentor—anyone can be your mentor. Find an 
advocate. Someone who knows you well; who knows your skills; who will mention how great you 
are to people; who knows that you would be the perfect person to call upon when the moment 
comes… I cannot stress how important this is

Be a decent person. Should be obvious, but still worth saying. People talk. If you’re on the job 
market, you may come up in conversation. You don’t have to be the life of the party everywhere 
you go, but try to build up as positive a reputation around you as you can.



• Daniel Green’s Unsolicited advice for job applicants and Guide to 
scientific research


• Job advice notes from an ASA workshop (written by astronomers but 
all the advice applies)


• Academic job hiring: a letter from the trenches by Renée Hložek 

• 10 tips on postdoc applications, Sesh Nadathur

• This letter by a very bitter former postdoc applicant [Not everything 

there is accurate mind you, but their perspective is important to read].

More advice

https://www.dropbox.com/scl/fi/r6v0x0h5mw1m5iaxuin52/Application_Advice.pdf?rlkey=5ka0zw440akhdxf9rqv080rk2&e=1&dl=0
https://www.dropbox.com/scl/fi/2zsohveht0bsfaremushs/guide_to_research.pdf?rlkey=ebi4a6g491a0ajk3y490x7lph&e=1&dl=0
https://www.dropbox.com/scl/fi/2zsohveht0bsfaremushs/guide_to_research.pdf?rlkey=ebi4a6g491a0ajk3y490x7lph&e=1&dl=0
http://physics.uq.edu.au/ap/ecrmentoring/wp-content/uploads/2012/07/Gaensler-Maddison_ASA_ECR_workshop_GettingAJob-Notes.pdf
https://medium.com/@reneehlozek/academic-job-hiring-a-letter-from-the-trenches-d3f25a341060
http://blankonthemap.blogspot.com/2015/09/10-tips-for-making-postdoc-applications.html
https://guangyuxu.com/assets/pdfs/NOTE-2022-1105-1431.pdf

